UszmAlsaSouiiyainedy
Foa Suadiasgninetansm fumisnzdnsdne murdvndiaues (vanssuna)
MulsaSoufiyainends duinnuwaiiuiimsfnuilsesfinuany3 Tanulszasd
fuasinsypraiiiedndradiugndretansm dumingsasdie awinnwdiuaa (anseszne)
$1UI @ 751 BUABY @& 000 UM MBiutizsnsAne (sEevnaIn1sd R suil ob
WUAIAN lodda — o TIuA bdor) MuswanBuauaywinnusiRelul
o. Whilkazauiuiinveu
vitRmilumiiiagaouinnwilinralussdutuiseninnidi <o uasujin
wihfisunuiildFuneumng
o. AuaNTRYDANAS
.o AvIEWIaNgs agliiu ¢¢ U
o.lo qvﬁﬂ?mmm%"z‘fu’lﬂ wiawisuin arfiiisadestunsifounisasuniw
iumadunuiiass
0. ﬁ'l*uaqm’mﬂssnaumﬁwmgmwﬁaﬂssmni’;"uwsxﬁuu%'uluaqtmmlizna'u
Jndn (SrilezRasanduiia) vievhGeseyymiiinsaeulagliflueygindsznovisninld
VANNNATAN
o.& Li’lucgﬁwé'ngwtlsza’w‘hﬁmmsnmﬂaaau‘lo‘f wu widaiiuna (luayyn
Y (Work Permit) 341 (Visa) uazataiinissing 4 dadasiugdniiunisuaziviaveuanldine
W)
lo.¢ Wurdrwesnwilaenss (Native French Speaker) w3aidugiiunainuszma
dnmdiumadunwiiaos (Francophone/ Non-native French Speaker)
.o Liuynraduazas
o.0 Liduginedasiulnydignlasdfimnuniiigaviaddiiveusiongmne
Wéan Huwidulnsdmivamuiaildnssvilasussnmisaminaying
b.c Binsdugiaegnasiny Yaneanwislasanmiiznszvitanuinitsniu
wssswffmm"ﬁmﬁuuiﬂswmsﬂg WA, bdlom w?angumu‘a'u 9
o.c UjuAmiluiuswnisund anseasuldnmnissasuiilsaiouimun
sumszady q hitesnih oc mudsdUa
b.oo WouwnumMsInnsiseunsasunamangns laewidiGoududy
b.oe annsadavinenarsmsiiou lunu luanuiiaenrdesiundngns
b.olo ANNTNBBNUVVKATANTUNTIANANALYSEEIURAN NS AN INY
NEIVUYPYRNMIANY odde
.o nasudanailinFeunlbiiunasivsziuluiinaimnyauvie
muilsaFouimun



-o-

b.oe annsoRntnFouiiad sz mausiuRanssusing q Mdeatestunim
H3uma
b.o¢ WinsatiuayuuasidrinfsnssuilsaGeudananssuiinssanisinms
AEIYINITAN 9
o. M3uaNns
.0 U a1 wavanwisualiag
0.0 Buluasinsunuesld fAnuyana nguuimsauysanauuazyana
TsaGuufiyainends Gausiuil oo Siuna - b twoy bdos A od.mo - ad.mo u. (uiutay
A151YNNT)
a0 Bulvatastiumedua naphatchanan@pibul.ac.th
oo lonansuasndnguiirestuniauluaiins
0.0 JUAeTgUumMinse lignmnnuarbisauuiue 9w o i
(o.&oXmlod 1) duhiifiu b iWou (Tufiviulaiuaias) 1w e U
ool WANINANITANYIAIDI LU USuey1Uns niaszilounisuaniua
m3Fou vismlideiusesvasandnyisidenuszyin“liSeusundngnsudragsnitesems
oulii” wioudiun Snnu o au TnsesdaadusamsAnuuarliiueyiRnndiiswameluiui
Waivadastiaiuaayng 91U e alu
a.lo.o ludsenaviviinaaaeis wiambdesusesdniuanyinduril
Tuaygnusznavinndinagiangs wioudwun $au e alu
mlo.@ Amiddaidune 9 e 2ty
alo.¢ TUiuseanms S o adu Feenlitlifiu o iWeu
oo dnumang sy 1 15u widedAymsiasude - ana sy
winuvn enansiikanmnatulifaiasdoudiusssdnuigniemisuasdamiiu

v - W - v

v

< msUsTmasedediiansiirfunisdaden uazdmuaiu a1 aawdilums
Anien
'[w.suqumwmaua~Us~mm1mjauawsaaumu‘lmuw o LWWIBY oo N
ﬂwﬂsvmvmmmnmmswaaans'm U o lsaSouiiyainerds uazules www.pibulac.th
& nanInsLaYIEMsAnIdan
dasinssenuiadriunsdadeniuiuil « wweu beos m Tsadou
fiyanendy
Aadiaseadldsumsusuidivansious wardeisnsUsulivanssouy fail
fumisasdnsdnn amnweiuea

ausTOuY AZULULAY FWnsusuidiu
®. NAADUATINSIANILAIY o VRaaunAURUR
. NAABUAINANNIOIUNTADY «o NAaBUMAUGUR
. N15ANN W] bo dunwal
s'zuﬂzuuuﬁaz‘;u ®00 ]




o. mvlumu na anui Whiumsuszdivaussous Taumsasunqui] maufts
apuanu wardumunl &ail

W Weu U nan FnsUsediv auuasy

OX.00 U. - oxmo U. | NAABUMAUL UG
€YU DS | ok @& U. - so.€d U. | VnaBuMAUAUR (@avasu) | m visamunziy

6.00 U. - 69.00 U, aunnwal an o
Wusuly
vv v

MIUUIVR 'lm‘a,ms"unﬁaaun'\mlgum (@ouanu) in3Eumsasudmiy o $luGuu
o). \NUINSAAGY
vQaﬁﬁsaauﬁtﬂu:‘;&hun'\stﬁanassazﬁaamﬂué’ﬁlé’azwu’lumsUsztﬁuaussnuz
PIUMANINALS Al
o.0 MaasumMARNsaRmMiu hishnidesar ¢o (MAVHTR)
ello MaapuAMARNIalumsasubisniosay ¢o (auasy)
al.on Azuumsdua el bisnifesar do (@untwal)
. 'la'{n-'uuus':m??muﬂ Lishninfevas vo
msdnanduil frunsidenassléliGediunngriumsidanassidazuuy
sumnaeRInnnlunion 'lunsmvmumumﬂaanass\mvuuunmmnu Wiasedduiian
AruuuABY Fail umumstaanasﬂmﬂvuuumanug MAUHUR aavasunarAzuuudunIval
finnsaamaiy Maswuuduindu Biinsagdladuasszdmasuisuduglidiuiigania
UszmaranisAadenluiuil ¢ wwisy beog ﬂwﬂs.mmmmnmmswaaqnﬂu waziuled
www.pibul.ac.th TmuﬂszmnLsu4mmua.,uuus’mqaqﬂaammua'mu
&. MINsNumnazUjinnu
Tyaratiiidenuusemanansdndanlinsenuda wioudaedsuenans
yndygiesGuuiinsasunisluiuil e nqunaY beos 1181 od.mo . fnuyana nau
uIMIUNY suUsTINLaryana Tsadsuiiyainends dhiannsmnssnumuarasuldnuimun
foinanraviuasasFonglidrdusiely uareriutyddmiviiaeurinunast o

Usenia 0 AUN o IuAN WA, bdbd

(wwdsziand seum)
AewsmsisaGouiiyainenay



Pibulwitthayalai School’s Announcement

The Recruitment of French Teacher

........................................

Pibulwitthayalai School is now seeking for a French teacher, temporary employee, to

work under the Foreign Language Department. The details are as follows:

1. Positions: French Teacher 1 position (Salary 35,000 baht.)

Facilitating and supervising higher secondary classes; employing innovative methods to

inspire and engage students; delivering no fewer than 18 periods per week; and nurturing well-

rounded learners through enrichment activities.

2. Qualifications and requirements:

2.1 Male or Female; must be less than 55 years old.

2.2 Have a bachelor’s degree or higher (A degree in education and/or teaching
experience in secondary schools would be an advantage.)

2.3 Have a teaching license or a teaching permit without the license issued by the
Teachers Council of Thailand (Will be preferable.)

2.4 Have a valid passport.

2.5 Be a native French speaker or a non-native French speaker (Francophone).

2.6 Must not be bankrupt.

2.7 Must not be a person who had been sentenced to prison before (unless it is a
penalty for offense committed by negligence or a petty offense.)

2.8 Must not be a person who has been convicted, discharged or fired for
committing a disciplinary offense of the Teacher Civil Service Act B.E. 2523 or

other laws.

3. Responsibilities:

3.1 Work from 07.30 am. -16.30 pm. Between Monday and Friday
3.2 Teach according to the school schedule and conduct other tasks and activities

related to teaching not less than 18 periods per week.



3.3 Prepare lesson plans according to the school curriculum with a focus on
learners.
3.4 Prepare teaching materials, worksheets that are in accordance with the
educational institution curriculum.
3.5 Design and implement the evaluation that is in accordance with the Educational
Act B.E. 2551
3.6 Provide remedial teaching to students who fail the assessment criteria during a
suitable period or as specified by the school.
3.7 Train students to compete in various competitions related to French language.
3.8 Support and participate in activities that are organized by the school.
3.9 Responsible for all of your expenses including Work Permit and Visa. (The school
will prepare documents after signing the contract.)
4. Application
4.1 Registration is open from March 26" - April 2™, 2025 (on official days and hours:
08.30-15.30) Interested applicants can apply by:
4.1.1 Appy and submit the documents in person at the Personnel Office,
Pibulwitthayalai School (on official days and hours; 08.30-15.30)
4.1.2 Download the application form and submit your documents at email:
naphatchanan@pibul.ac.th . Please also attach your documents to the email.
4.2 Evidence must be submitted with the application form. (All documents must
show the original and make one set of certified copied for the school).
4.2.1 A copy of passport.
4.2.2 A copy of degree certificate and transcript.
4.2.3 A copy of teaching license or teaching permit without the license issued by
the Teachers Council of Thailand (If any)
4.2.4 A copy of certificate of work experience (If any)
4.2.5 Medical certificate which is issued within 1 month.
4.2.6 3 recent head-and- shoulder photographs no hat or sunglasses.(2.50x3.25
cm.)
5. Criteria and process:
Pibulwitthayalai School will announce eligible candidates on April 3, 2025.
The eligible candidates will be evaluated through an interview, micro-teaching

demonstration, writhing lesson plan, and personality test on April 4™, 2025 from 09.00 am.



The result will be announced on April 8", 2025.

Criteria: The selected candidates must pass an assessment by the school board. The
candidate who gets the highest score will be selected to sign the contract with the school and
start working on May 16" , 2025. The duration of employment is from May 16™ , 2025 to March
15", 2026.

Announced on March 25" , 2025

(Mr. Weerawat Ranart)

Director of Pibulwitthayalai School



